Following are the questions that have come up so far on Cingular integration issues, pleas let me know if there are other questions.
When does contract coverage begin, with AAA notification? Non pay effecting articles begin as soon after receipt of official notification from AAA as possible. In many cases we need to train managers on the contract provisions.
Do we have a choice of immediate, total coverage or January 1, payroll driven coverage? Jan 15, 2006 employees will change to the bargained for job codes which will initiate all the pay effecting parts of the Agreement. This will begin the enrollment process for the National Bargained Benefits with coverage to be effective Feb 1, 2006.
What parts of the contracts (there are 4) go into effect immediately?  (Grievance, just cause, union time off, access-others) These will begin as soon after receipt of official notification from AAA as possible.
What parts of the contract would go into effect January 1, Dues Deduction, Basis of Compensation, Illness and Injury, Shift Differential, Benefits Plans? Pay effecting issues will go into effect on Jan 15, 2006 when the employees are changed to the bargained for job codes.
What is the actual date if not January 1? Jan 15, 2006.
Who is eligible for the T bonus, when, how much?

T sales true up, when, who, how much?

When will 6 month step increase begin, anniversary date? The step increases will be 6 months after they are put into the bargained for job codes.
What if people are over scale?  Those employees whose current wages are above the maximum weekly rate of the appropriate wage scale will be pay protected until they enter the wage table or voluntarily move to another job title. They will be paid a lump sum equal to the contractual increase in the wage scales annually effective the contract anniversary date, in lieu of a wage increase. Those employees whose current wages are below the appropriate minimum wage scale will be brought to the minimum wage of the appropriate wage scale.
When do new health benefits take effect, when is open period how will currently certified and future certified union employees be able to pick from bargained for plans? The job code drives the benefits. As soon as employees are placed in the bargained for job code they will receive enrollment packages with the coverage to begin Feb 1, 2006. 
What happens top the T-vacation and sick time carryover?

How does the bargained for tuition assistance plan work?

With whom, when, where do we discuss slotting of individuals into proper bargained for titles? This may be discussed with Loren McAnally and local Labor Managers. We can do this on a case by case basis.
What about exclusions such as QA, Presidents help desk, Data Support techs-when, where with whom do we discuss? We can discuss.
Where, when, to whom do we send dues deductions cards, when will deductions start? Dues should start as soon as we key in the cards and the employees are in a bargained for job code.
Please send to:
Cingular Wireless
Attn: Christina St. Clair
17330 Preston Road 
Dallas, TX 75252
